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Notification

Advt. No. AlIMS/Pat/2936/Gr.AB-1/2013

Junior Engineer (Civil) & Junior Engineer (Electrical)

The Interview of the shortlisted candidates based on the written test held on 20.04.2014 for the post of Junior
Engineer (Civil) and Junior Engineer (Electrical) is to be re-conducted on 10.08.2015 at 9.00 am. In reference to
this a letter has been sent to their postal address and also informed telephonically and email.
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The interview will be conducted at Administrative Block, AIIMS Patna.

Candidates have to report on the Scheduled date ONLY.

No request for change of date will be entertained.

Candidates are advised to bring the following documents in ORIGINAL along with ONE Set of Self

attested Photocopies there of:

a. Essential Qualification Certificates.

b. Certificates in proof of Date of Birth.

c. Other Educational Certificates.

d. Caste Certificate to support claim for reservation (if any) OBC candidate’s eligibility will be based on
castes borne in the central list of Government of India.

Candidates without Original Certificates will NOT be allowed to attend the Interview.

During verification of certificates if it is found that the candidate is not eligible on any account; He/She

will not be allowed to attend the interview.

The list(s) of candidates are drawn from the data base of applications submitted without any further

processing thereof. Therefore, being called for the interview does not essentially declare the eligibility of

the candidate for the post applied for. This list(s) of candidates are PURELY PROVISIONAL and subject

to verification of their eligibility as per eligibility conditions specified in the advertisement.

Mere appearance for the interview by candidate does not imply that the candidate is eligible for the post.

If at any stage it is found that the candidate has furnished any incorrect information or has suppressed

material fact(s), his/her candidature will stand cancelled. If any of these shortcoming(s) is/are detected

even after the appointment, his/her services will be summarily terminated as well as other necessary legal

proceedings might be initiated. In other cases also where anything is detected at any stage of selection or

employment, which undermines the eligibility of the candidate on any account; his/her employment is

liable for termination.

No TA/DA is admissible for attending the interview.
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